
Stoneraise School Curriculum Statement 
 
Subject: RE            Subject Leader: Clem Coady 
 
Overarching Curriculum Statement 
 
At Stoneraise School, our vision statement is, ‘Living and learning together to care for each other and our world.’ Our curriculum has 
been designed to focus the children’s learning on this statement. We are based on the rural outskirts of the historic city of Carlisle 
and the majority of our pupils travel from local housing estates within the city. We try to make the very most of our beautiful 
surroundings at every opportunity. From Hadrian’s Wall to the mountains of the Lake District, we ensure that our children gain an awe 
of the majestic landscape on our doorstep. Developing friendships, keeping ourselves safe and preparing our children to be the 
‘citizens of tomorrow’ are all key parts of our curriculum as we follow the journey on our 'Pathway to Success'. 
  
Our curriculum ensures excellent coverage of the National Curriculum (Years 1-6) and Foundation Stage Early Years Curriculum 
(Reception children).  We have fully embraced the higher expectations set out in both curriculums and have devised our own units 
of work for each subject area so that we can ensure a sound progression of learning. We also have a core team of specialist 
teachers who are passionate about their curriculum area; these teachers work with different groups of children each year. Our team 
includes PE, music, art and computing specialists. 
   
Our ‘Sticky Knowledge’ approach is used to help children to be aware of what they will learn through each unit or topic and help 
staff and pupils to make an assessment of what has been learned. We share key knowledge that we would like to ‘stick’ in the 
children’s long term memory, present vital vocabulary they will come across to encourage the children to expand and develop their 
use of a wide range of words. Sticky notes (which include word banks, diagrams and other important information) are often used to 
support the children in the short term in their learning.  
 
Subject Curriculum Statement 
 
Religious Education forms a cornerstone of our curriculum. Often allowing for personal reflection and understanding of our place in 
the world. Children will learn about 6 major world religions as well as visiting places of worship from different religions. 
  



 
 
 
 

Intent 
At Stoneraise School we want our children to learn about different world views to ensure children grow and develop with an understanding that there are 
many different views and cultures within a successful functioning society. 
 
Implementation 
 
At Stoneraise School our curriculum adopts an enquiry-based approach to teaching and learning. Christianity is taught in every 
year group, with Christmas and Easter given new treatment each year, developing the learning in a progressive way. Buddhism, 
Hinduism, Islam, Judaism and Sikhism are also covered. Humanist perspectives are added when appropriate in some enquiries.  

Discovery RE is an enquiry-based approach to Religious Education, a different enquiry for every half-term (6 per year) focusing 
on one religion at a time.  

The aim is to deepen children’s critical thinking skills through greater subject knowledge and also to allow their own spiritual 
development.  

Each enquiry has a big enquiry question e.g. What is the best way for a Sikh to show commitment to God? and this is explored 
with a 4-step process:  

• Engagement (How can I relate to the underpinning concept in my own world?) 
• Investigation (What do I need to learn about the religion in order to answer the big question) 
• Evaluation (How well can I apply this knowledge to the big question using critical thinking/evaluation skills?)  
• Expression (Can I express what difference this enquiry has made to me, my thinking and my starting point?)  

The agreed syllabus for Cumbria is an enquiry-based syllabus as enquiry is integral to the process of teaching and learning in RE. 
Pupils are encouraged and challenged to question and be curious about the meaning, purpose and value of life. Through three 
aims of RE, these enable young people to be: 

• A – Informed 
• B – Expressive 
• C – Enquiring and Reflective  



Scheme of Work Selection 
 
After collaboration and exploring a variety of different schemes, we concluded a comprehensive scheme of work by Discovery RE 
complimented the local requirements for delivery or=f the RE curriculum. 
 
CPD and Training 

- Teachers have access to the CPD from the Discovery RE website 
- Regular in-house training is provided by the Subject Leader 

 
Assessment Strategy 

- Formative assessment strategies include: 
o Regular quizzes (Kahoot!, Google Forms, Quizziz) 
o Review of work completed in class 
o Questioning within class 

- Summative assessment results are input into our tracking system (Insight Tracking) where school leaders are able to analyse the 
data. This data is shared with the following class teacher to ensure children who have gaps in their learning can have 
additional pre learning tasks.   



Inclusive Curriculum 

At Stoneraise School, we believe that every child can make progress and achieve. We ensure that our curriculum and the teaching 
and learning opportunities provided meet the needs of all of our pupils. We respond to pupils’ diverse learning needs, and seek to 
identify potential barriers to learning quickly. We support parents through EHCP needs assessments and work closely with specialist 
teachers to ensure our curriculum is accessible. Targeted support through our Assess Plan Do Review cycle and resources are then 
used to ensure all pupils are engaged and confident learners. Pupils with SEND are monitored regularly and communication 
between pupils, parents, staff and external specialists underpins their success. 
 
The role of governors 

Our governors determine, support, monitor and review the school's approach to teaching and learning. In particular they:  

• support the use of appropriate teaching strategies by allocating resources effectively;  
• ensure that the school buildings and premises are used optimally to support teaching and learning;  
• check teaching methods in the light of health and safety regulations;  
• seek to ensure that our staff development and our performance management  

o both promote good-quality teaching;  
• monitor the effectiveness of the school's teaching and learning approaches  

o through the school's self-review processes, which include reports from the headteacher, senior leaders and subject 
leaders, and a review of the continuing professional development of staff.  

Monitoring and review of this curriculum document 

Senior leaders monitor the school's curriculum planning and implementation so that we can take account of new initiatives, 
research or any changes in the curriculum. We will therefore review this policy every three years or sooner if required.  

  



Long Term Plan 
 

 

  



  



  



 

  



Curriculum Progression Map 
 

 


